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About This Report

The University of Maine at Augusta (UMA) is committed to providing a safe and secure environment for
students, employees, and visitors at its campuses, Centers, and other University-controlled locations.

This Annual Security Report is published in accordance with the Jeanne Clery Campus Safety Act, as
amended, and provides information regarding UMA’s campus safety and security policies, crime prevention
and response programs, procedures for reporting crimes and emergencies, and crime statistics for the three
most recent calendar years.

This report is published in 2026 and contains crime statistics for calendar years 2023, 2024, and 2025. Crime
statistics are generally reported for the calendar year in which an incident was reported to a Campus Security
Authority or law enforcement agency, regardless of when the incident occurred.

UMA publishes its Annual Security Report by October 1 each year as required by federal law. Current federal
guidance requires institutions to distribute the report annually to enrolled students and current employees and
to make the report available to prospective students and prospective employees.

Preparation of the Annual Security Report

The University of Maine at Augusta prepares this report in collaboration with the University of Maine Police
Department (UMPD) and other University offices responsible for campus safety, student affairs, facilities,
institutional policy, and Clery Act compliance.

Crime statistics included in the report are compiled from reports made to:

e the University of Maine Police Department;

e local law enforcement agencies having jurisdiction over UMA campuses, Centers, and other
reportable Clery geography;

e designated Campus Security Authorities; and

e other University offices and officials from whom information must be collected for Clery Act purposes.

UMA annually requests crime statistics from law enforcement agencies with jurisdiction over the University
Clery geography and solicits information from Campus Security Authorities and appropriate University
officials. UMPD assists UMA in gathering, reviewing, classifying, and compiling reportable crime information
and in submitting required annual crime statistics to the U.S. Department of Education. UMA is responsible for
ensuring that the Annual Security Report accurately reflects University policies, procedures, programs,
geography, and other institutional information.

Availability and Distribution

By October 1 each year, UMA provides enrolled students and current employees with notice of the availability
of the Annual Security Report. When the report is provided electronically, the notice includes the exact
electronic address where the report is available, a brief description of the report’s contents, and notice that a
paper copy is available upon request. Federal guidance makes clear that merely posting the reporton a
website does not, by itself, satisfy the annual notice requirement.

UMA also provides prospective students and prospective employees with notice of the report’s availability and
information about how to obtain a copy. When the report is made available to prospective students and
employees through a website, the notice includes the exact web address, a brief description of the report, and
information regarding the availability of a paper copy upon request.

University of Maine at Augusta | 2025 Annual Security Report | 5



The current Annual Security Report is available through the University of Maine at Augusta website.
Questions regarding this report or requests for a paper copy may be directed to:

UMA Finance & Administration
46 University Drive
Augusta, Maine 04330

Email: uma.finance@maine.edu

Campuses, Centers, and Clery Geography

The Jeanne Clery Campus Safety Act requires institutions to disclose crime statistics according to specific
geographic categories. For Clery Act purposes, UMA reviews each location it owns or controls to determine
whether it qualifies as campus property, public property, or non-campus building or property.

UMA’s geography includes its Augusta campus, Bangor campus, statewide Centers, and certain additional
University-controlled locations used for academic, administrative, residential, or student-support purposes.

All policy statements contained in this report apply to all campuses unless otherwise indicated.

Augusta Campus

The Augusta Campus is UMA’s main campus and consists of University-owned or controlled buildings and
property within the reasonably contiguous geographic area centered around University Drive in Augusta,
Maine.

Crime statistics for the Augusta Campus are reported using the applicable Clery categories for on-campus
property and public property immediately adjacent to or accessible from the campus.

Bangor Campus

The Bangor Campus is geographically separate from the Augusta Campus and is treated by UMA as a separate
campus for Clery Act purposes.

The Bangor Campus consists of University-owned or controlled academic, administrative, student-service,
recreational, and support facilities. UMA conducts organized academic programming at the location and
maintains an ongoing institutional presence there.

Crime statistics for the Bangor Campus are therefore maintained and reported separately from the Augusta
Campus using the applicable on-campus and public-property categories.

UMA Centers

UMA maintains statewide Centers that provide academic programming, advising, student support, and other
University services. UMA treats each of the following Centers as a separate campus entity for Clery Act
purposes:

e Brunswick Center

e East Millinocket Center
e Ellsworth Center

e Lewiston Center

e Rockland Center
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e Rumford Center
e Saco Center

The East Millinocket and Rumford Centers ceased operations on June 30, 2026. Because these Centers
operated as separate campuses during the 2023-2025 reporting period covered by this Annual Security
Report, their crime statistics remain included and are reported separately in this document.

For each current or former Center included in this report, Clery geography is determined based on the specific
space controlled by UMA and the public property immediately adjacent to or accessible from that campus
location during the applicable reporting period.

Hallowell (Student Housing)

UMA leases and operates student residential facilities in Hallowell, Maine, including Stevens Hall, Erskine Hall,
and Cleveland Hall.

Although these facilities serve as UMA student housing, they are geographically separate from the reasonably
contiguous Augusta Campus. UMA therefore treats them as non-campus buildings or property for Clery Act
purposes rather than as on-campus student housing facilities.

Crimes reported within these leased residential facilities are included in UMA’s non-campus crime statistics.
Because these facilities are treated as non-campus buildings or property rather than on-campus student
housing facilities for Clery Act purposes, UMA does not report them as on-campus student housing geography.

Handley Hall

UMA owns and operates Handley Hall in downtown Augusta, where academic programming is conducted.

Because Handley Hall is geographically separate from the reasonably contiguous Augusta Campus, UMA
treats the building as a non-campus building or property for Clery Act reporting purposes.

Capital Center

UMA leases and operates the Capital Center located in the Marketplace at Augusta, where academic
programming is conducted.

Because the Capital Center is geographically separate from the reasonably contiguous Augusta Campus, UMA
treats the building as a non-campus building or property for Clery Act reporting purposes.

Other Non-Campus Locations

UMA also owns, leases, or controls other locations that may meet the Clery definition of non-campus building
or property, including locations used for academic instruction, athletics, student support, residential
purposes, or other institutional activities. These locations are reviewed individually based on institutional
ownership or control, educational use, frequency of student use, and their geographic relationship to an
established UMA campus. Qualifying locations are included in UMA’s Clery geography documentation and
applicable crime-statistics requests.

Public Property

For each UMA campus and each separate campus location, UMA identifies qualifying public property that falls
within, is immediately adjacent to, and is accessible from the campus boundary.
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Public property associated with non-campus locations is not automatically included as Clery public-property
geography solely because it surrounds or is adjacent to a non-campus building.

Geography Documentation

UMA maintains supporting documentation for its Clery geography determinations, including leases,
memoranda of understanding, property information, campus maps, and other records establishing University
ownership or control and the nature of institutional use.

Crime-statistics requests to local law-enforcement agencies are based on the applicable geographic
boundaries for each UMA campus and other reportable property.

Reporting Crimes and Emergencies

UMA serves undergraduate and graduate students across its campuses, Centers, and other University
locations. The University shares many of the same interests and problems of its local communities, including
crime. Although the University has been fortunate and has not experienced significant numbers of violent
crimes, crimes can and do occur on our campuses. Members of the University of Maine at Augusta community
are encouraged to promptly and accurately report crimes, emergencies, suspicious activity, and other safety
concerns to the appropriate law-enforcement agency or University official.

How to Report an Emergency or Criminal Action

Make a Report on the Augusta or Bangor Campus

The University of Maine at Augusta partners with the University of Maine Police Department to provide campus
police services on both campuses. To report an emergency and/or criminal activity on the Augusta or Bangor
Campuses, dial 911.

For non-emergency police needs, UMPD dispatch can be reached at (207) 581-4040. To reach the City of
Augusta Police Department, call (207) 626-2370 Ext. 0. To reach the City of Bangor Police Department, call
(207) 947-7382.

On the Augusta campus, an on-campus courtesy phone is in Jewett Hall. Emergency 911 stations are located
throughout the Augusta campus. When the button is pushed on a station, a blue light flashes at the top of the
station, and a call is automatically placed to the local 911 Dispatcher. A prerecorded message indicating the
location of the call is delivered, and the person needing emergency assistance can speak directly to the
Dispatcher.

On the Bangor campus, on-campus courtesy phones are in Belfast Hall, Camden Hall, the College Center, the
Fitness Center, and Lewiston Hall. Emergency 911 stations are located throughout the Bangor campus. When
the button is pushed on a station, a blue light flashes at the top of the station, and a call is automatically
placed to the local 911 dispatcher. A prerecorded message indicating the location of the call is delivered, and
the person needing emergency assistance can speak directly to the dispatcher.

Make a Report at a UMA Center or Other Off-Campus Location

All emergency calls and reports of criminal activity at current UMA Centers (Brunswick, Ellsworth, Lewiston,
Rockland, and Saco) or anywhere off campus should be made to 911, which will route them to the local Police
Department with jurisdiction. Callers are encouraged to provide their name, the location, and a description of
the incident being reported, and a description of any suspects or vehicles involved. Dialing 911 on a cell phone
while on campus will connect the caller to the Police Department in the town/city where the call originated.
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City/Town Non-Emergency Police Contact

Augusta 207) 626-2370
Bangor 207) 947-7382
Brunswick 207) 725-5521
Ellsworth 207) 667-2168
Hallowell 207) 622-9710

207) 784-6421
207) 594-0316
207) 284-4535

Lewiston-Auburn
Rockland
Saco

(207)
(207)
(207)
(207)
(207)
(207)
(207)
(207)

UMA Centers and other geographically separate locations do not necessarily have the same campus
emergency telephone infrastructure as on the Augusta and Bangor campuses. At these locations, individuals
should use 911 to report emergencies and should follow local site procedures and directions from the public-
safety agency with jurisdiction.

Community members are encouraged to promptly report crimes or emergencies to UMPD or the appropriate
local law enforcement agency. Individuals may also report crimes to designated Campus Security Authorities
for purposes of Clery Act statistical reporting and assessment of whether a Timely Warning is required.

In addition, Title IX-related concerns may be reported to the campus Associate Dean of Students and Deputy
Title IX Coordinator, Tasia Lima, at (207) 621-3226 or anastasia.lima@maine.edu.

Campus Security Authorities (CSAs)

In addition to reporting crimes to UMPD or local law enforcement, students and employees may report Clery
Act crimes to designated Campus Security Authorities for purposes of inclusion in the University’s annual
crime statistics and consideration of whether a Timely Warning is required.

UMA-designated reporting points include the University of Maine Police Department (UMPD), the Dean of
Students, and the Deputy Title IX Coordinator. Reports may also be made to other University officials who have
been designated as Campus Security Authorities based on their institutional responsibilities, such as UMA
Center Directors and Student Services staff.

Campus Security Authorities are required to forward information regarding Clery-reportable crimes to the
appropriate University officials for evaluation and statistical reporting. A report to a CSA does not necessarily
initiate a criminal investigation unless the reporting individual chooses to involve law enforcement or another
legal reporting obligation applies.

Response to a Report

UMPD provides 24-hour support to UMA and coordinates, as appropriate, with local law enforcement agencies
serving UMA campuses, Centers, and non-campus locations. When an incident is reported to UMPD, an
officer will be dispatched, or appropriate follow-up will be initiated based on the report's nature and
jurisdiction. University officials will review reported incidents and take appropriate action consistent with
applicable law, policy, and University procedures. If assistance is required from the city/town Police
Department or the local Fire Department, UMPD will contact the appropriate unit. If a sexual assault or rape
should occur, staff on the scene, including UMPD, will offer the victim a wide variety of services.

For Centers, satellite locations, and non-campus locations, a report may be made to the Campus Security
Authority, UMPD, or local police. If UMPD is contacted, they take appropriate action and forward the case to
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the local police department. If further assistance is required, local police departments will contact the
appropriate departments, including Fire and EMS. If a sexual assault or rape should occur, staff on the scene,
including UMPD, will offer the victim a wide variety of services.

State law requires University officials to report certain crimes, including child and elder abuse, among others.
Crimes that must be included in the Crime Statistics in this Annual Report that are disclosed to employees
responsible for security and safety, and/or those with significant responsibility for student and campus
activities, are communicated immediately to UMPD. Certain University employees have reporting obligations
under Maine law and University of Maine System policy. Disclosures of conduct that may trigger those
obligations are referred to the appropriate University official consistent with applicable law and policy.
Additional information regarding employee reporting obligations is provided in the Mandatory Reporting
section of this report. UMA officials will also help victims report if asked to do so.

Daily Crime Log

The University of Maine Police Department maintains UMA’s daily crime log. The log is maintained
electronically and includes crimes reported to UMPD or campus security that occur within UMA’s Clery
geography and, where applicable, within the patrol jurisdiction of the campus police or security department.

The crime log is broader than the crime statistics presented in this Annual Security Report and may include
crimes that are not separately reportable as Clery Act statistical categories. The crime log includes, when
known, the nature of the crime, the date and time the crime occurred, the general location of the crime, and
the disposition of the complaint.

Entries are made to the crime log within two business days of the report of the information, unless disclosure
is prohibited by law or would jeopardize the confidentiality of a victim. Information may also be temporarily
withheld when there is clear and convincing evidence that its release would jeopardize an ongoing criminal
investigation or the safety of an individual, cause a suspect to flee or evade detection, or result in the
destruction of evidence. Information withheld for these reasons will be disclosed once the adverse effectis no
longer likely to occur.

The most recent 60 days of the crime log are available for public inspection during normal business hours.
UMPD will provide access to the log upon request. Portions of the log older than 60 days will be made available
within two business days of a request for inspection.

Law Enforcement at UMA

Beginning in August 2025, the University of Maine at Augusta entered into an agreement with the University of
Maine Police Department (UMPD) to provide dedicated police and security services to UMA. This staffing
model includes sworn Campus Resource Officers (CROs) and Campus Security Officers (CSOs) assigned to
support the Augusta and Bangor campuses.

UMPD receives its law-enforcement authority pursuant to Chapter 544, Section 142 of Public Law 1971, as
amended by Chapter 541, Part B, Section 72 of Public Law 1979, and the resolution adopted by the University
of Maine System Board of Trustees on September 25, 1979. Sworn UMPD officers possess law-enforcement
authority on property owned or controlled by the University of Maine System.

UMPD provides law enforcement, communications, and security services in support of the University
community. UMPD headquarters is located at 81 Rangeley Road in Orono, Maine. UMPD also maintains offices
on the UMA Augusta Campus in the Randall Student Center and on the UMA Bangor Campus in Lewiston Hall.

Sworn UMPD officers assigned to UMA have authority to enforce applicable federal, state, and local laws and
University policies within their lawful jurisdiction.
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Campus Security Officers are non-sworn security personnel. They do not have arrest authority and do not carry
weapons. CSOs support campus safety and security operations in coordination with sworn UMPD officers and
UMA administration.

Relationship with Outside Agencies

UMA and UMPD maintain working relationships with municipal police departments, county sheriff’s offices,
fire departments, emergency medical services, and other public-safety agencies serving UMA locations. These
relationships support emergency response, criminal investigations, information sharing, and the collection of
crime statistics required for Clery Act reporting.

UMA does not currently maintain separate written agreements with state or local law-enforcement agencies
specifically governing the investigation of alleged criminal offenses at its campuses, Centers, or other
reportable locations. Where UMPD is not the primary responding law enforcement agency, UMA and UMPD
coordinate with the local agency having jurisdiction.

Law enforcement response varies by location. UMPD provides dedicated campus police and security support
to the Augusta and Bangor campuses. At UMA Centers and other geographically separate locations, the local
municipal, county, or other law-enforcement agency with jurisdiction is ordinarily the primary responding
agency. UMA and UMPD coordinate with those agencies, as appropriate, on emergency response, criminal
investigations, Clery reporting, and other campus safety matters.

UMA does not currently have officially recognized student organizations that own or control non-campus
housing or other non-campus facilities. The University encourages the prompt and accurate reporting of
crimes to UMPD or the appropriate local law-enforcement agency when the victim elects to, or is able to, make
such areport.

Voluntary Confidential Reporting

If you are the victim of a crime and do not want to pursue action within the University system or the criminal
justice system, you may still want to consider making a report for Clery Act purposes.

With your permission, UMPD may document information about an incident while limiting the disclosure of
personally identifying information to the extent permitted by law and University policy. Information provided
through such reports may assist UMPD and UMA in maintaining accurate crime statistics, identifying patterns
of criminal activity, evaluating potential threats to the University community, and taking appropriate steps to
promote campus safety. Reports made in this manner may be included in the institution’s annual crime
statistics when applicable.

Individuals who wish to provide information anonymously may use Campus Eyes at
https://umaine.edu/police/campus-eyes or request anonymity when contacting UMPD.

Pastoral and Professional Counselors

UMA does not employ pastoral counselors. Professional counselors, when acting within the scope of their
counseling responsibilities, are not considered Campus Security Authorities for Clery Act purposes and are
not required to report crimes for inclusion in the University’s annual disclosure of crime statistics.

A professional counselor is an employee of an institution whose official responsibilities include providing
psychological counseling to members of the institution’s community and who is functioning within the scope
of their license or certification.
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UMA encourages professional counselors, when they deem it appropriate, to inform individuals they are
counseling of options for voluntarily reporting incidents for inclusion in the University’s crime statistics. The
University of Maine System also provides access to a Confidential Resource Advisor for UMA students and
employees.

Access and Security of Campus Facilities

The University of Maine at Augusta welcomes the opportunity to make its facilities available to the University
community, guests, and visitors during normal hours of operation.

Exterior doors to campus buildings are secured after regular business hours. Access after regular hours is
available to faculty, staff, and authorized students as determined by the appropriate academic or
administrative office.

On the Augusta and Bangor campuses, UMPD routinely patrols University facilities and works with Facilities
Management to identify and address conditions that may affect campus safety and security. At UMA Centers
and other geographically separate locations, building security is supported through local site procedures,
Facilities Management, property management arrangements where applicable, and coordination with local
public safety agencies.

Campus buildings are equipped with appropriate fire detection and life-safety systems.

UMA is committed to maintaining exterior lighting and campus facilities in a manner that supports a safe
environment. Parking lots, walkways, and other exterior areas are illuminated, and UMPD and Facilities
Management routinely identify lighting concerns and submit requests for repair or additional illumination as
appropriate.

Members of the University community are encouraged to report exterior lighting deficiencies or other facility-
related safety concerns to UMA Facilities Management at (207) 621-3182.

On the Augusta and Bangor campuses, UMPD also identifies and reports security concerns involving exterior
building doors and other physical conditions that may affect campus security. At UMA Centers and other
geographically separate locations, similar concerns may be identified by Center personnel, Facilities
Management, property management representatives, or local public safety agencies and referred for
appropriate corrective action.

UMPD may issue a Safety Notice when appropriate to inform the UMA community of safety issues or concerns.
Safety Notices may include information, precautions, or recommendations intended to help members of the
University community make informed decisions regarding personal and community safety.

Timely Warnings and Emergency Notifications

In the interest of campus safety and security, the University of Maine at Augusta will provide timely information
to members of the University community when circumstances warrant a warning or emergency notification.

Timely Warnings and Emergency Notifications serve different purposes. A Timely Warning is used when a
Clery-reportable crime occurring within UMA’s Clery geography is reported to a Campus Security Authority or
law-enforcement agency and is determined to represent a serious or continuing threat to students or
employees. An Emergency Notification is issued when UMA confirms a significant emergency or dangerous
situation that poses an immediate threat to the health or safety of students or employees on campus.
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Timely Warnings

The decision to issue a Timely Warning is made on a case-by-case basis after considering the nature of the
crime, the circumstances surrounding the incident, and whether the incident poses a serious or ongoing threat
to the University community.

At UMA, the decision to issue a Timely Warning may be made by the UMPD Chief of Police or their designee, as
appropriate.

Timely Warnings are distributed to provide useful information to the affected University community and to aid
in the prevention of similar crimes. Depending on the circumstances, distribution methods may include UMA
Alerts, email, University web postings, posted notices, electronic message boards, or other available
communication methods.

Timely Warnings will not include the name or other personally identifying information of a victim.

Emergency Notifications

Upon confirmation of a significant emergency or dangerous situation involving an immediate threat to the
health or safety of students or employees on campus, UMA will, without delay and taking into account the
safety of the community, determine the appropriate segment or segments of the University community to
receive notification, determine the content of the notification, and initiate the appropriate notification system.

The University of Maine Police Department (UMPD) Chief of Police or designee is ordinarily responsible for
initiating Emergency Notifications for UMA. On the Augusta and Bangor campuses, UMPD will generally
confirm the existence of a significant emergency or dangerous situation through its own law-enforcement
response and other available information.

At UMA Centers and other geographically separate locations, the existence of a significant emergency or
dangerous situation may be confirmed through information received from the local law enforcement, fire,
emergency medical, or other public safety agency with jurisdiction. When such an emergency is confirmed,
UMA and UMPD will coordinate as appropriate, and the UMPD Chief of Police or designee will initiate the
applicable University emergency-notification process.

The UMPD Chief of Police or designee, in coordination with appropriate UMA officials as circumstances
warrant, determines the segment or segments of the University community to be notified and the content of
the emergency notification.

Notification may be delayed or withheld only when, in the professional judgment of responsible authorities,
issuing the notification would compromise efforts to assist a victim or to contain, respond to, or otherwise
mitigate the emergency.

UMA may use one or more communication methods to provide emergency information. The UMA Alerts
system (https://www.uma.edu/student-life/alerts/) allows faculty, staff, and students to receive timely
information about weather closures and serious campus emergencies via e-mail and/or cell phone text
message. The UMA website (www.uma.edu) posts emergency notices. Reports are also made using any or all
of the following communication methods: verbal communication, radio and TV announcements, press
releases, posted notices, class announcements, articles in newsletters, electronic message notifications, and
electronic mail.

When appropriate, UMA will also make emergency information available to the larger community through
university communications, public information channels, media outlets, or other appropriate means.
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Testing Emergency Response and Notification Procedures

UMA tests its emergency response and evacuation procedures at least annually. Tests may be announced or
unannounced and are designed to assess and evaluate the University’s emergency plans and capabilities. In
conjunction with at least one test each calendar year, UMA publicizes its emergency response and evacuation
procedures to the University community. UMA maintains documentation for each test, including a description
of the exercise, the date and time, and whether it was announced or unannounced.

Emergency Response and Evacuation Procedures

When a significant emergency or dangerous situation involving an immediate threat to the University of Maine
at Augusta community is confirmed, UMA activates the appropriate elements of its emergency response and
communications procedures.

Depending on the nature and scope of the emergency, UMA may communicate with the University community
through one or more of the following methods:

e anemergency announcement on the UMA website;
e messages distributed through the UMA Alerts system;
e University email or portal notifications;
e recorded telephone messages;
e verbal announcements;
e posted notices;
e electronic message boards;
e class or building announcements; and
e media or public-information channels, as appropriate.
UMA’s emergency response procedures are intended to support prompt communication and coordinated

action, with the safety of the University community as the primary consideration.

Building Evacuation

“Evacuation” means leaving the location of the hazard. Depending on the nature of the emergency, this may
involve leaving a room, building, or campus. Evacuation maps are posted in occupied spaces, and members of
the University community are encouraged to familiarize themselves with applicable building evacuation routes
and designated regrouping areas.

In the event of an evacuation:
1. Remain calm.
2. Close doors and windows in your area as you exit, if safe to do so.
3. Assistindividuals who may need help reaching an area of refuge or safe location.
4

Proceed quickly to the nearest appropriate exit. Do not use elevators unless directed to do so by
emergency personnel.

o

Proceed to the designated regrouping area.

6. Report the location of anyone who may require assistance to police, fire, security, or other emergency
personnel.
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7. Do not reenter the building until authorized to do so.
8. Keep all walkways and roadways clear for emergency vehicles and personnel.

UMA maintains designated regrouping areas for buildings on the Augusta, Hallowell, and Bangor locations.
These areas are identified in the tables that follow.

At UMA Centers and other geographically separate locations, evacuation procedures and assembly or
regrouping locations may vary based on the building, lease arrangement, and local emergency procedures.
Students and employees at those locations should follow posted building evacuation instructions, directions
from Center personnel or building management, and instructions from local fire, law enforcement, or other
emergency-response personnel.

Augusta Regrouping Areas

Building Regrouping Area

Jewett Hall

Bennett D. Katz Library (Lobby)

Bennett D. Katz Library

Jewett Hall (Farber Forum)

Michael Klahr Center

Jewett Hall (Farber Forum)

Randall Student Center

Bennett D. Katz Library (Lobby)

Fine Arts Building

Jewett Hall (Farber Forum)

Arts Building

Jewett Hall (Farber Forum)

Mail Room

Farmhouse (1st Floor)

Alumni Center

Farmhouse (1st Floor)

Robinson Hall

Farmhouse (1st Floor)

Augusta Civic Center

Farmhouse (1st Floor)

Farmhouse

Alumni Center (2nd Floor)

Ceramics Studio (Pottery Shop)

Farmhouse (1st Floor)

Handley Hall (Water Street)

Rhines Hill Parking Lot

Capital Center

Parking Lot by Cemetery

Hallowell Regrouping Areas
Building
Stevens Hall

Regrouping Area
Stevens Commons Quad

Erskine Hall

Stevens Commons Quad

Cleveland Hall

Stevens Commons Quad

Bangor Regrouping Areas

Building Regrouping Area

Acadia Hall

College Center (Lobby)

College Center

Eastport Hall (Huskins Lounge)

Eastport Hall

Belfast Hall (Nottage Library)

Belfast Hall

Eastport Hall (Huskins Lounge)

Lewiston Hall

Belfast Hall (Nottage Library)

Fitness Center

Belfast Hall (Nottage Library)

Bangor Hall

Fitness Center (Gym)

Camden Hall

Fitness Center (Gym)
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Shelter in Place

“Shelter in Place” means going to and remaining in a building or protected area away from a threat. Shelter-in-
place procedures may be used in circumstances such as a hazardous-materials incident, severe external
threat, or other emergency in which remaining indoors is determined to be safer than evacuating.

If directed to shelter in place:
1. If outdoors, move inside to a safe location.
Close and lock the door, if possible.
Close and secure windows.
Remain away from windows and door openings.
Turn off fans or air-conditioning systems if directed or appropriate to the emergency.

Remain calm and quiet.

N o o M 0N

Remain in place until directed otherwise by a public-safety officer or University official.

Security Awareness and Crime Prevention Programs

UMA’s approach to crime prevention and security awareness emphasizes both reducing opportunities for
crime and the shared responsibility of students, employees, and visitors to maintain a safe University
community.

UMA partners with the University of Maine Police Department to provide law enforcement, security, crime
prevention, and safety awareness support for the Augusta and Bangor campuses. UMPD officers and Campus
Security Officers maintain a visible presence on campus, respond to safety concerns, and work with University
leadership and local public-safety partners to support the safety of the UMA community.

Security awareness and crime-prevention information is provided on an ongoing basis throughout the year.
Students receive safety and emergency-preparedness information through orientation activities, the Student
Handbook, University communications, online resources, safety notices, and other programming. Employees
receive similar information through University communications, training and orientation resources, safety
notices, and other institutional channels.

UMPD provides crime-prevention and safety-awareness outreach periodically throughout the year and may
provide additional education or programming in response to identified needs, emerging concerns, or requests
from members of the University community. Emergency alerts and safety notices are issued as circumstances
warrant.

At UMA Centers and other geographically separate locations, security awareness and crime prevention
information is provided through university communications, online resources, Center personnel, applicable
building or site procedures, and coordination with local public safety agencies, as appropriate. While the
specific programs and physical security resources available may vary by location, UMA provides safety
information and reporting guidance to students and employees across its locations.

UMA encourages all members of the University community to remain aware of their surroundings, promptly
report suspicious activity or criminal behavior, utilize available safety resources, and take reasonable steps to
support their own safety and the safety of others.
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Alcohol and Drug Abuse

The University of Maine at Augusta complies with applicable federal and state laws and University of Maine
System policies concerning the possession, use, distribution, and sale of alcohol and illegal drugs.

In accordance with the Drug-Free Schools and Communities Act, UMA maintains an alcohol and other drug
prevention program for students and employees. UMA provides annual notification regarding its drug and
alcohol policies, applicable legal standards, potential sanctions, health risks, and available counseling,
treatment, and referral resources. UMA also conducts a biennial review of its prevention program to assess
effectiveness and consistency in the enforcement of disciplinary sanctions.

University Policy on Alcohol and Drugs

University policy recognizes that substance abuse is a complex problem that may require professional
assistance and treatment. Students and employees are encouraged to use available diagnostic, referral,
counseling, prevention, and recovery-support resources. Seeking assistance does not exempt an individual
from applicable academic, employment, or student-conduct standards.

Enforcement of alcohol and drug laws and University policy occurs through both law enforcement and
University disciplinary processes. On the Augusta and Bangor campuses, UMPD may enforce applicable state
and federal alcohol and drug laws within its jurisdiction. At UMA Centers and other geographically separate
locations, the local law-enforcement agency with jurisdiction is ordinarily responsible for criminal
enforcement. University policy violations may also be addressed through applicable student-conduct or
employee disciplinary procedures, regardless of whether criminal charges are filed.

Alcoholic Beverages

The sale, possession, and use of alcoholic beverages on University of Maine System property must comply
with Maine law and applicable campus policies and procedures.

The acquisition, possession, transportation, and consumption of alcohol by anyone under 21 years of age is
prohibited by University policy. Alcohol may be possessed or consumed on UMA property only by persons 21
years of age or older and only when permitted under applicable University and campus procedures.

UMA maintains additional campus-specific requirements governing events at which alcohol may be served or
consumed. Students and employees remain responsible for their conduct while using alcohol, and
impairment does not excuse violations of University policy or law.

Illegal Drugs

UMA prohibits the unlawful possession, use, manufacture, distribution, or sale of illegal drugs on University
property and as part of University activities.

Students and employees who violate applicable drug laws or University policy may be subject to both criminal
penalties and University disciplinary action. The lawful use of medication pursuant to a valid prescription is
not prohibited, although individuals are responsible for the secure storage and appropriate use of prescribed
medications.

Because marijuana remains prohibited under applicable federal requirements governing institutions receiving
federal funds, the use or possession of marijuana on University property is prohibited, notwithstanding Maine
laws permitting medical or recreational marijuana under certain circumstances.
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Sanctions

Students and employees who violate University alcohol or drug policies may be subject to disciplinary action
appropriate to the circumstances of the violation. Potential sanctions may include probation, reprimand,
restitution, suspension, dismissal or termination, referral for prosecution, participation in an education or
rehabilitation program, or other appropriate action.

Student violations may also be addressed under the University of Maine System Student Conduct Code.

Drug-Free Workplace Act Requirements

Employees are required to comply with the federal Drug-Free Workplace Act. An employee convicted of a
criminal drug offense occurring in the workplace must notify the University through the appropriate
supervisory channel within five calendar days of the conviction.

The University is required to take appropriate action in response to such convictions and to provide required
notice to the applicable federal contracting or granting agency.

Prevention, Education, and Assistance

UMA provides alcohol and other drug education and prevention resources to students and employees. These
efforts include annual policy notifications, information in the Student Handbook, counseling and referral
services, educational programming and materials, and information about community treatment and recovery
resources.

UMA Clinical Counseling Services provides support for students with concerns related to alcohol or other
substance use and may assist individuals in identifying appropriate University or community resources.

Dating Violence, Domestic Violence, Sexual Assault, and Stalking

The University of Maine at Augusta and the University of Maine System prohibit sex discrimination, sexual
harassment, sexual assault, dating violence, domestic violence, stalking, and retaliation. These forms of
conduct may violate University policy and may also constitute crimes under federal or Maine law.

UMA is committed to providing education, prevention, reporting options, supportive resources, and fair and
impartial institutional processes for members of the University community affected by these forms of conduct.

Prevention and Awareness Programs

UMA provides primary prevention and awareness programming for incoming students and new employees and
ongoing prevention and awareness education for students, faculty, and staff. These educational efforts
address sexual assault, dating violence, domestic violence, stalking, consent, bystander intervention, risk
reduction, reporting options, and available campus and community resources.

UMA and the University of Maine System use online and in-person educational resources as part of these
efforts. Required training for incoming students and employees includes education intended to increase
awareness of sexual misconduct, relationship violence, stalking, prevention strategies, reporting options, and
available support resources. UMA also provides information through orientation activities, University
communications, student programming, online resources, informational materials, and other educational
opportunities throughout the year.
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Bystander Intervention

UMA encourages safe and positive bystander intervention as one component of its prevention efforts.
Bystander intervention includes recognizing situations that may present a risk of sexual assault, dating
violence, domestic violence, stalking, or other misconduct and taking reasonable steps to intervene when it is
safe to do so.

Examples may include contacting law enforcement or another appropriate resource, seeking assistance from
others, directly checking on an individual’s safety when appropriate, creating a distraction, or taking other
action intended to prevent harm. Individuals are encouraged to consider their own safety and the safety of
others when deciding how to intervene.

Information on Risk Reduction

Risk reduction includes strategies intended to decrease perpetration and bystander inaction, increase
individual and community safety, and help members of the University community recognize and respond to
circumstances that may increase the risk of sexual or interpersonal violence.

Responsibility for sexual assault, dating violence, domestic violence, stalking, or other misconduct rests with
the person who commits the prohibited conduct. Risk-reduction education does not shift responsibility to a
person who experiences violence or misconduct.

UMA encourages members of the University community to communicate clearly about consent and personal
boundaries, respect others' boundaries, recognize circumstances in which a person may be unable to
consent, seek assistance when they feel unsafe, look out for one another, and promptly contact appropriate
resources when circumstances warrant.

What to Do After Dating Violence, Domestic Violence, Sexual Assault, or Stalking

If you experience sexual assault, dating violence, domestic violence, stalking, or other sex- or gender-based
misconduct, consider taking steps to address your immediate safety, obtain support, preserve evidence, and
understand your reporting options.

If there is an immediate threat to your safety or the safety of others, call 911.

UMA encourages individuals to seek medical attention and supportive services as soon as possible following
an incident. Medical care may be important for treatment of injuries, testing, preventive care, and preservation
of evidence. Individuals may seek assistance from UMA Counseling Services, a Confidential Resource Advisor,
community advocacy organizations, hospitals or other health-care providers, law enforcement, or the Deputy
Title IX Coordinator.

When sexual assault may have occurred, prompt medical attention can help preserve evidence. Individuals
are encouraged, when possible, to avoid bathing, showering, changing clothes, washing bedding, deleting
electronic communications, or otherwise altering potential evidence before receiving medical or law-
enforcement guidance. Even if some of these actions have already occurred, medical attention and reporting
options remain available.

Individuals are also encouraged to preserve relevant electronic and documentary evidence, including text
messages, emails, social-media communications, photographs, and other records that may assist with a
University or criminal investigation.
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UMA'’s licensed clinical counselors and Confidential Resource Advisors are available to provide confidential
support within the limits established by law. Students at any UMA location may seek counseling support,
including through available remote services.

The Deputy Title IX Coordinator can assist individuals with University-related concerns and supportive
measures, including academic or employment accommodations, changes to living or working arrangements,
transportation modifications, safety planning, no-contact orders, counseling referrals, and information
regarding legal assistance, visa and immigration assistance, and financial-aid considerations.

Reporting to Law Enforcement

An individual who experiences conduct that may constitute a crime has the right to:

e notify law enforcement directly;
e be assisted by University officials in notifying law enforcement; or
e decline to notify law enforcement.

UMA will respect an individual’s choice regarding law-enforcement involvement except where disclosure is
required by law or is necessary to address an immediate or significant safety concern.

Reporting to law enforcement and reporting through University processes are separate options. An individual
may pursue one, both, or neither, subject to applicable legal requirements. A criminal investigation may
proceed separately from a University investigation or resolution process.

University Reporting and Supportive Measures

Reports of sexual assault, dating violence, domestic violence, stalking, sexual harassment, or other conduct
prohibited by University policy may be made to UMA’s Deputy Title IX Coordinator or other designated
University officials. Reporting an incident allows UMA to provide information regarding rights, reporting
options, supportive measures, and available campus and community resources.

Supportive measures are available regardless of whether an individual chooses to report to law enforcement
or file a formal University complaint. Depending on individual circumstances, supportive measures may
include counseling referrals, changes to academic or work schedules, changes to living arrangements,
transportation modifications, financial-aid accommodations, leaves of absence, no-contact orders, safety
planning, and other reasonably available measures. Supportive measures are intended to be non-disciplinary
and non-punitive and are offered without fee or charge when appropriate and reasonably available.

Written Notification of Rights and Options

When a student or employee reports to the University that they have been a victim of dating violence, domestic
violence, sexual assault, or stalking, whether the offense occurred on or off campus, UMA will provide the
student or employee with a written explanation of their rights and options.

UMA will provide students and employees with written notification of existing services available to victims,
both through the University and in the community. These services may include counseling, health and mental-
health services, victim advocacy, legal assistance, visa and immigration assistance, student financial-aid
assistance, and other available support resources.

UMA will also provide victims with written notification of available options for changes to academic, living,
transportation, and working situations, as well as other protective measures. At the victim’s request, UMA will
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make such accommodations or protective measures when they are reasonably available, regardless of
whether the victim chooses to report the crime to campus police or local law enforcement.

Depending on the circumstances, available accommodations or protective measures may include changes to
academic schedules, work assignments or schedules, living arrangements, transportation arrangements,
leaves of absence, safety planning, University no-contact orders, counseling referrals, or other reasonably
available measures intended to support the individual’s safety and continued access to University programs
and activities.

Written information provided to victims also includes information regarding reporting options, the preservation
of evidence, law-enforcement involvement, available institutional procedures, protection orders, University
no-contact orders, supportive resources, and applicable confidentiality protections.

Confidential Resources

Individuals who wish to discuss an incident confidentially may contact professionals who are legally protected
in maintaining confidentiality, including UMA licensed clinical counselors and University Confidential
Resource Advisors.

Confidential resources generally do not share information with the University without the individual’s
permission, except when disclosure is required by law or other limited circumstances apply. Confidential
Resource Advisors can provide information about reporting options, supportive measures, and available
campus and community resources without a disclosure to the advisor that, by itself, constitutes notice to the
University.

University employees designated as mandatory reporters under University policy must share covered
disclosures with the appropriate Title IX official.

Protection Orders and University No-Contact Orders

UMA does not issue court orders of protection. Protection from abuse orders, restraining orders, injunctions,
and similar lawful orders may be obtained through the court system, enforced by law enforcement, and
recognized by the University.

Individuals who obtain an external protection order are encouraged to provide a copy to UMPD, the Deputy
Title IX Coordinator, or another appropriate University official so UMA can assist with implementation and
safety planning.

UMA may also issue administrative no-contact orders when appropriate. University no-contact orders are
separate from court-issued protection orders and are intended to limit contact between members of the
University community as part of a supportive or safety-related response. The Deputy Title IX Coordinator or a
Confidential Resource Advisor can assist individuals in understanding available protection-order and no-
contact-order options.

Process Rights and Resolution Procedures

UMA follows applicable University of Maine System policies and procedures when responding to allegations of
dating violence, domestic violence, sexual assault, stalking, sexual harassment, and other forms of sex
discrimination.

The process used in a particular matter depends on the nature of the alleged conduct, whether the conduct
falls within the scope of the University of Maine System Title IX Sexual Harassment Procedures, and whether

University of Maine at Augusta | 2025 Annual Security Report | 21



the responding party is a student, employee, or other member of the University community. Applicable
procedures may include the University of Maine System Title IX Sexual Harassment Procedures, the University
of Maine System Student Conduct Code, the University of Maine System Equal Opportunity Complaint
Procedure, or applicable employee disciplinary procedures. UMS Policy 402 directs that reports involving
employees be referred to the UMS Title IX Coordinator or the Equal Opportunity Office, and that reports
involving students be referred to the campus Deputy Title IX Coordinator, who coordinates with the UMS Title IX
Coordinator to determine the applicable process.

Reporting and Filing a Complaint

Reports may be made to UMA’s Deputy Title IX Coordinator, the University of Maine System Title IX Coordinator,
the Equal Opportunity Office, or another designated University official. Upon receiving a report, the
appropriate University official assesses the information, provides information about rights and options, offers
supportive measures, and determines the applicable process.

A report does not necessarily result in a formal disciplinary proceeding. When a formal complaint is required
under an applicable procedure, the University will provide information on how to file the complaint. Under the
Title IX Sexual Harassment Procedures, a complainant who chooses to file a formal complaint may provide a
physical or electronic signature or, when appropriate, an email stating the complainant’s intent to file a formal
complaint.

Title IX Sexual Harassment Process

When alleged conduct falls within the scope of the University of Maine System Title IX Sexual Harassment
Procedures, the University follows the formal grievance process established by UMS.

After a formal complaint is filed, the University provides the parties with written notice of the allegations and
sufficient time to prepare before an initial interview. The University conducts an impartial investigation in which
the parties have equal opportunity to identify witnesses and provide relevant evidence. Before completion of
the investigative report, the parties and their advisors are provided the evidence directly related to the
allegations and have 10 days to review the evidence and submit a written response.

Barring unusual circumstances, UMS anticipates resolving the investigation process within approximately 90
to 120 business days. If good cause requires a delay, the parties are notified in writing of the delay and the
reason for it. Following review of the evidence and responses, the investigator prepares an investigative report.
When no additional investigative action is required, the report is generally prepared within 14 business days
after receipt of the parties’ responses. The parties and their advisors then receive 10 days to review the
investigative report and submit a written response before the hearing.

A live hearing is conducted by an impartial decision-maker or panel. The parties receive advance written notice
of the hearing, and notice of the identity of the decision-maker or decision-makers is provided at least five
business days before the hearing. The decision-maker issues a written determination that addresses
responsibility, sanctions, when applicable, remedies, and appeal rights.

Either party may appeal an eligible determination within five business days of formal notification. The other
party is provided five business days to respond to the appeal. A written appeal decision is normally issued
within 10 business days after the appeal and response period has ended.

University of Maine at Augusta | 2025 Annual Security Report | 22



Student Conduct Process

When the responding party is a student and the matter is addressed under the University of Maine System
Student Conduct Code rather than the Title IX Sexual Harassment Procedures, the University follows the
investigation and resolution procedures set forth in the Student Conduct Code.

The Conduct Officer conducts a preliminary inquiry and, when appropriate, a formal investigation. Before a
formal investigation begins, the responding party receives written notice of the alleged violations, the conduct
at issue, the reporting party, relevant dates, available advisor and support-person rights, possible sanctions,
and other procedural rights. Formal investigations are conducted using standards of reliability, thoroughness,
impartiality, timeliness, and fairness. UMS generally strives to complete a formal investigation within 65
business days. If additional time is necessary, the investigator or Conduct Officer provides the relevant parties
an updated estimated timeframe.

Following the preliminary inquiry or investigation, the Conduct Officer determines the appropriate resolution
format based on factors including the seriousness and complexity of the matter, its impact on the parties and
community, the severity of potential sanctions, and other relevant circumstances. Cases involving a VAWA
offense, sexual harassment, sexual violence, sexual misconduct, discrimination, a crime of violence, or other
serious or complex allegations may be referred to a Student Conduct Hearing Board.

A Conduct Resolution Meeting is typically held within 20 business days after completion of the preliminary
inquiry or formal investigation, and the responding party receives at least two business days’ notice of the
meeting. A Student Conduct Hearing Board is likewise typically held within 20 business days after completion
of the preliminary inquiry or formal investigation. The responding party receives notice of the hearing at least
five business days before the scheduled hearing. When circumstances prevent meeting these timeframes, an
updated schedule is provided.

Where an appeal is available under the Student Conduct Code, it must generally be submitted within five
business days after the written determination is issued. Appeal requests are reviewed under the grounds and
procedures established in the Student Conduct Code.

Employee and Equal Opportunity Process

When the responding party is an employee, allegations may be addressed under the University of Maine
System Equal Opportunity Complaint Procedure, the Title IX Sexual Harassment Procedures, applicable
Human Resources procedures, collective bargaining agreements, or other employee disciplinary procedures,
depending upon the nature of the allegations.

Under the Equal Opportunity Complaint Procedure, informal resolution, when appropriate, is normally
completed within 60 calendar days. Informal resolution is not used for sexual-assault complaints. For a formal
complaint, the respondent is ordinarily notified in writing within seven calendar days of the filing of the
complaint. The investigator normally issues written findings within 60 calendar days of receiving the formal
complaint. If additional time is required for good cause, the complainant and respondent receive written
notice of the delay and the reason for it.

The Responsible Administrator normally issues a written decision within 14 calendar days after receiving the
investigator’s report. Either party may appeal an eligible determination under the Equal Opportunity Complaint
Procedure within seven calendar days. The Equal Opportunity Director or designee normally issues a written
appeal decision within 14 calendar days.
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Standard of Evidence

When responsibility is determined under an applicable University process, the University uses the
preponderance of the evidence standard, meaning that it is more likely than not that the alleged violation
occurred. This standard applies to formal determinations under applicable UMS procedures.

Advisors, Participation, and Impartiality

The University provides a prompt, fair, and impartial process conducted by officials who receive training
appropriate to their roles and who do not have a conflict of interest or bias for or against complainants or
respondents generally or an individual complainant or respondent.

For proceedings involving dating violence, domestic violence, sexual assault, or stalking, the complainant and
respondent are provided equal opportunities to participate as required by the applicable procedure. Each
party may be accompanied by an advisor of their choice, who may be, but is not required to be, an attorney.
The role and participation of an advisor are governed by the procedure applicable to the particular matter.
Where required by the Title IX Sexual Harassment Procedures, UMS will provide a trained advisor at no cost to
a party who does not have one.

Notice of Outcome and Appeals

For proceedings involving dating violence, domestic violence, sexual assault, or stalking, the complainant and
respondent will be simultaneously informed in writing of:

e theresult of the institutional disciplinary proceeding;
e the procedures available to appeal the result;

e any change to the result before it becomes final; and
¢ when the result becomes final.

The University provides available appeal rights in accordance with the procedure governing the particular
matter.

Process Outcomes and Sanctions

A finding that a student or employee violated University policy may result in disciplinary sanctions appropriate
to the nature and circumstances of the violation.

For students, available sanctions may include measures authorized under the University of Maine System
Student Conduct Code, up to and including suspension or dismissal from the University.

For employees, sanctions may include corrective or disciplinary action up to and including suspension or
termination of employment, consistent with applicable University policies, collective bargaining agreements,
and employment procedures.

The specific sanction imposed when there is a finding of responsibility is determined by the applicable policy
and the circumstances of the case.

Training of Officials

Officials involved in the investigation or resolution of complaints involving dating violence, domestic violence,
sexual assault, stalking, or sexual harassment receive training appropriate to their roles.

The University of Maine System Title IX Team may include the Title IX Coordinator, Deputy Title IX Coordinators,
investigators, decision-makers, appeal decision-makers, hearing personnel, and University-provided advisors.
University of Maine at Augusta | 2025 Annual Security Report | 24



Training addresses topics including applicable definitions of prohibited conduct, the scope of University
programs and activities, investigation and hearing procedures, relevance of evidence, impartiality, conflicts of
interest and bias, supportive measures, and the rights and safety of the parties.

Recordkeeping and Privacy

Records associated with reports, investigations, hearings, determinations, supportive measures, and other
Title IX-related activities are maintained in accordance with University of Maine System record-retention
requirements and applicable federal and state law.

Information concerning reports and complaints is shared only with individuals who have a legitimate need to
know or when disclosure is otherwise permitted or required by law.

UMA will not include the identity of a victim or other personally identifying information in publicly available
Clery crime statistics. Personally identifying information will also be withheld from Timely Warnings and other
public Clery disclosures as required by law.

Information regarding supportive measures is maintained as privately as possible, with disclosure limited to
individuals who need it to implement the measures or otherwise carry out University responsibilities.

Retaliation

Retaliation against any person for reporting conduct prohibited by University policy, participating in an
investigation or resolution process, or exercising rights under Title IX or the Clery Act is prohibited.

Concerns regarding retaliation may be reported to the UMA Deputy Title IX Coordinator, the UMS Title IX
Coordinator, or another appropriate University official.

Mandatory Reporting
University employees who are designated as mandatory reporters under University of Maine System policy are

required to report covered disclosures of sex discrimination, sexual harassment, sexual assault, dating
violence, domestic violence, stalking, and related conduct to the appropriate Title IX official.

Certain employees and resources, including licensed clinical counselors acting within the scope of their
professional responsibilities and designated Confidential Resource Advisors, may have confidential or
otherwise protected reporting status under law or University policy.

A report to a mandatory reporter does not necessarily mean that a formal investigation will automatically
occur. Upon receiving notice, the appropriate Title IX official will assess the report, provide information
regarding rights and options, offer supportive measures, and determine the appropriate next steps under
University policy.

Incidents Involving Minors

Reports involving individuals under the age of 18 may also trigger mandatory reporting obligations under Maine
law. In such circumstances, confidentiality may be limited by applicable child-protection or other legal
reporting requirements.

Definitions of Prohibited Conduct

UMA prohibits dating violence, domestic violence, sexual assault, stalking, and other conduct prohibited by
University of Maine System policy. For purposes of this report, the following federal Clery Act definitions apply.
Applicable Maine law and University policy may define or address these forms of conduct more broadly.
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Federal Law / Clery Definitions

Dating Violence

Dating violence is violence committed against a person by an individual who is or has been in a social
relationship of a romantic or intimate nature with that person. Whether such a relationship exists is
determined based on the reporting party’s statement and consideration of the length of the relationship, the
type of relationship, and the frequency of interaction between the persons involved.

Dating violence includes, but is not limited to, sexual or physical abuse or the threat of such abuse and does
not include acts covered under the definition of domestic violence. This definition is also incorporated into
University of Maine System Policy 402.

Domestic Violence
Domestic violence is a felony or misdemeanor crime of violence committed by:

e acurrent or former spouse or intimate partner of the victim;

e aperson with whom the victim shares a child in common;

e aperson who is cohabitating with, or has cohabitated with, the victim as a spouse or intimate partner;

e aperson similarly situated to a spouse under applicable domestic or family violence law; or

e another person against an adult or youth victim who is protected from that person’s acts under
applicable domestic or family violence law.

Sexual Assault

Sexual assault is an offense that meets the definition of rape, fondling, incest, or statutory rape as used in the
FBI Uniform Crime Reporting Program. For Clery Act purposes:

e Rape means penetration, no matter how slight, of the vagina or anus with any body part or object, or
oral penetration by a sex organ of another person, without the consent of the victim.

e Fondling means the touching of the private body parts of another person for the purpose of sexual
gratification without the consent of the victim, including circumstances in which the victim is
incapable of giving consent because of age or temporary or permanent mental incapacity.

e Incest means sexual intercourse between persons who are related to each other within the degrees in
which marriage is prohibited by law.

e Statutory rape means sexual intercourse with a person who is under the statutory age of consent.

Stalking

Stalking means engaging in a course of conduct directed at a specific person that would cause a reasonable
person to fear for their safety or the safety of others, or to suffer substantial emotional distress.

For purposes of this definition, a course of conduct means two or more acts, including acts in which a person
directly, indirectly, or through third parties follows, monitors, observes, surveils, threatens, communicates to
or about another person, or interferes with that person’s property.

Maine Law

Maine law separately defines and criminalizes conduct that may constitute dating violence, domestic
violence, sexual assault, and stalking.

Maine criminal law includes offenses such as domestic violence assault, domestic violence stalking, gross
sexual assault, unlawful sexual contact, unlawful sexual touching, sexual abuse of a minor, and stalking. The
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applicability of a particular statute depends on the circumstances of the conduct and the relationship
between the individuals involved.

For example, Maine defines domestic violence assault by reference to an underlying assault committed
against a family or household member or dating partner. Maine law also separately defines domestic violence
stalking when stalking is committed against a family or household member or dating partner.

Current Maine sexual-assault statutes are contained principally in Title 17-A, Chapter 11, including gross
sexual assault, unlawful sexual contact, unlawful sexual touching, and sexual abuse of a minor. Current
statutory definitions and requirements are available through the Maine Legislature’s Office of the Revisor of
Statutes.

University Definition of Affirmative Consent

Under University of Maine System Board Policy 402, affirmative consent is a voluntary agreement to engage in
sexual contact. Affirmative consent must be informed, freely and actively given, and consist of a mutually
understandable exchange of words or actions. It must be clear, knowing, voluntary, and active rather than
passive.

Affirmative consent:

e may be withdrawn at any time;

e cannot be inferred from silence alone;

e may be communicated through words or actions that clearly indicate willingness to engage in sexual
activity;

e s specific to the particular sexual activity and person involved;

e isnot established by past consent;

e isnot present when physical force, coercion, intimidation, or threats are involved; and

e cannot be given when an individual is incapacitated to the point that the person cannot understand
the nature or extent of the sexual situation, and that condition is known or reasonably should be
known to the other person.

A person who is asleep, unconscious, or otherwise incapable of providing affirmative consent cannot consent
to sexual activity. Affirmative consent is also not valid when a person is too young to consent under Maine law.

More information can be located at the following sites:
e Title IXinformation

e Sexual Assault, Sexual Misconduct, and Stalking Related Information

e Dating and Relationship Abuse
1(866) 834-4357 — mcedv.org

e Sexual Assault Crisis and Support Line
1(800) 871-7741 — mecasa.org

Notification to Victims of Crimes of Violence

Upon written request, the University of Maine at Augusta will disclose the final results of an institutional
disciplinary proceeding to an alleged victim of a crime of violence or a non-forcible sex offense when the
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proceeding concerns the alleged crime or offense. This disclosure may be made regardless of whether the
University determined that a violation of University rules or policies occurred.

For purposes of this disclosure, the final results are limited to the name of the student, the violation
committed, if any, and any sanction imposed by the University, as permitted by federal law. Information
identifying another student, including a victim or witness, will not be disclosed without that student’s prior
written consent.

This provision is separate from the simultaneous written-notification requirements applicable to institutional
disciplinary proceedings involving dating violence, domestic violence, sexual assault, and stalking.

Sex Offender Registry Information

Federal law requires institutions to advise the campus community where information provided by the State
concerning registered sex offenders may be obtained. Information concerning registered sex offenders in
Maine is available through the Maine State Police Sex Offender Registry.

Hazing

The University of Maine at Augusta prohibits hazing in accordance with University of Maine System Board
Policy 503, the University of Maine System Student Conduct Code, Maine law, and the federal Stop Campus
Hazing Act.

For purposes of University policy and Clery Act reporting, hazing includes any intentional, knowing, or reckless
action or situation, including harassing behavior, or any activity expected of an individual that humiliates,
degrades, abuses, or endangers the individual, when the conduct occurs in connection with initiation into,
affiliation with, or maintenance of membership in a student organization and causes, or creates a risk above
the reasonable risks ordinarily associated with participation in the institution or organization, of psychological
or physical injury. A person’s willingness to participate does not prevent conduct from being considered
hazing.

Examples may include, but are not limited to, physical abuse; sleep deprivation; exposure to the elements;
confinement; extreme physical activity; forced or coerced consumption of food, alcohol, drugs, or other
substances; forced or coerced sexual activity; threatening conduct that places another person in reasonable
fear of bodily harm; or conduct that requires or causes another person to commit a criminal violation.

For Clery Act purposes, a student organization may include any group of two or more enrolled students,
including athletic teams, clubs, societies, fraternities, sororities, bands, student government, and other
student groups, regardless of whether the group is formally recognized by the University.

Reporting Hazing

Any person who believes they have experienced hazing, witnessed hazing, or has information concerning
conduct that may constitute hazing is encouraged to report the matter promptly.

If there is an immediate threat to health or safety, call 911.

Reports may also be made to the UMA Student Conduct Officer, the University of Maine Police Department,
the appropriate local law enforcement agency, or through the University of Maine System Hazing Reporting

Form. Reports may be made anonymously; however, anonymous reporting may limit the University’s ability to
investigate or fully respond to the reported conduct.
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Students who make a good-faith hazing complaint, or who participate as victims in a hazing investigation, may
be eligible for amnesty from disciplinary charges for certain other University policy violations that arise directly
from the hazing incident, consistent with University policy.

Retaliation against any person for reporting suspected hazing or participating in a University investigation is
prohibited.

Investigation and Resolution

Upon receiving notice of a possible hazing violation, the University will promptly assess the report and
determine the appropriate next steps.

The Student Conduct Officer or designee will investigate the matter pursuant to the University of Maine System
Student Conduct Code or refer the matter to the appropriate office and applicable Title IX, Equal Opportunity,
Human Resources, or other procedure based on the alleged conduct and the status of the responding party.
Investigations are conducted promptly, thoroughly, and impartially under the applicable process.

Students, employees, or student organizations found responsible for hazing may be subject to disciplinary
sanctions under applicable University policies. University sanctions may be imposed in addition to any
criminal or civil consequences arising from the same conduct.

Maine Law and University Policy

Maine law prohibits injurious hazing involving students at postsecondary educational institutions. University of
Maine System Board Policy 503 implements these requirements and prohibits hazing of students enrolled at
UMS institutions. The applicable Maine statute is 20-A M.R.S. §10004.

Additional information regarding UMS hazing policy, reporting, investigation, sanctions, and prevention is
available in the University of Maine System Statements on Hazing Policy & Research-informed Hazing
Prevention Programs.

Hazing Prevention and Awareness

The University of Maine System is committed to preventing hazing through education, awareness, early
intervention, and research-informed prevention strategies. UMA provides hazing prevention and awareness
information to students, faculty, and staff through University and System communications, applicable
orientation and training activities, student organization education, and other prevention resources.

UMA’s prevention efforts are intended to help members of the University community recognize conduct that
may constitute hazing, understand how and where to report concerns, intervene safely when appropriate, and
support group and organizational practices that do not rely on coercion, humiliation, abuse, or dangerous
initiation activities.

Prevention and awareness efforts may include education on bystander intervention, ethical and values-based

leadership, student-organization expectations, the University hazing policy and reporting procedures, warning
signs and risk factors associated with hazing, and positive team-building and group-development practices.

UMA incorporates applicable University of Maine System hazing-prevention resources into its campus-wide
student and employee education and into support provided to student organizations and other student groups.
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Campus Hazing Transparency Report

The University of Maine System maintains a Campus Hazing Transparency Report in accordance with the Stop
Campus Hazing Act. The report identifies student organizations found responsible for hazing and includes the
organization’s name, a description of the violation, institutional findings and sanctions, and required dates
associated with the incident, investigation, and finding.

The Coordinator of UMS Student Conduct works with individual campuses to update the report every six
months to reflect new findings of responsibility. If there are no new hazing findings, no interim update is
required until the next six-month review.

As of the current published transparency report, there were no findings of hazing behavior reported for the
2025-2026 academic year.
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Annual Crime Statistics

Augusta Campus

The following tables present Clery Act crime statistics for the UMA Augusta Campus for calendar years 2023,
2024, and 2025. Statistics include incidents reported to law-enforcement agencies and Campus Security
Authorities that occurred within the Augusta Campus Clery geography.

For purposes of these tables, On Campus includes University-owned or controlled property within UMA’s
reasonably contiguous Augusta Campus. Public Property includes qualifying public property within,
immediately adjacent to, and accessible from the campus boundary. Non-campus buildings and property
associated with UMA are reported separately in the Augusta Campus - Non-Campus Geography / Other
Reportable Property section. This is consistent with the geography framework established earlier in the report.

Table 1. Criminal Offenses

Criminal Offense 2023 On 2023 Public 2024 On 2024 Public 2025 0On 2025 Public

Campus Property Campus Property Campus Property
Murder/ Non-
Negligent 0 0 0 0 0 0
Manslaughter
Manslaughter b
Ne:;igencja/ 0 0 0 0 0 0
Rape 0 0 0 0 0 0
Fondling 0 0 0 0 0 0
Incest 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0
Robbery 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0
Burglary 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0
Arson 0 0 0 0 0 0
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Table 2. Violence Against Women Act (VAWA) Offenses

VAWA 2023 On 2023 Public 2024 On 2024 Public 2025 0n 2025 Public
Offense Campus Property Campus Property Campus Property
Domestic
) 0 0 0 0 0 0
Violence
Dating
. 0 0 0 0 0 0
Violence
Stalking 0 0 0 0 0 0

Table 3. Arrests and Disciplinary Referrals

Arrests 2023 On 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Campus Property Campus Property Campus Property
Weapons:
Carrying, 0 0 0 0 0 0
Possessing, etc.
Drug Abuse
. . 0 0 0 0 0 0
Violations
Liquor Law
) . 0 0 0 0 0 0
Violations
Disciplinary 2023 0On 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Referrals Campus Property Campus Property Campus Property
Weapons: Carrying,
p . ying 0 0 0 0 0 0
Possessing, etc.
Drug Abuse
. . 0 0 0 0 0 0
Violations
Liquor Law
) . 0 0 0 0 0 0
Violations

Table 4. Hate Crimes

Calendar Year Hate Crimes Reported

2023 None reported.
2024 None reported.
2025 None reported.
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Table 5. Hazing Incidents

Hazing 2023 On 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Incidents Campus Property Campus Property Campus Property
Hazing N/A* N/A* N/A* N/A* 0 0

*Hazing became a separately reportable Clery Act crime category under the Stop Campus Hazing Act. UMA began
collecting and reporting hazing statistics in accordance with the applicable federal implementation requirements.

Table 6. Unfounded Crime Reports
Unfounded Crime Reports 2023 2024 2025

Total Unfounded Crime Reports 0 0 0

A crime is classified as unfounded only when sworn or commissioned law-enforcement personnel determine,
following investigation, that the reported crime is false or baseless.
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Bangor Campus

The following tables present Clery Act crime statistics for the UMA Bangor Campus for calendar years 2023,
2024, and 2025. Statistics include incidents reported to law-enforcement agencies and Campus Security
Authorities that occurred within the Bangor Campus Clery geography.

For purposes of these tables, On Campus includes University-owned or controlled property within UMA’s
Bangor Campus. Public Property includes qualifying public property within, immediately adjacent to, and
accessible from the campus boundary. The Bangor Campus is treated by UMA as a separate campus for Clery
Act purposes, and its statistics are maintained and reported separately from the Augusta Campus.

Table 1. Criminal Offenses

Criminal Offense 2023 On 2023 Public 2024 On 2024 Public 2025 0On 2025 Public

Campus Property Campus Property Campus Property
Murder/ Non-
Negligent 0 0 0 0 0 0
Manslaughter
Manslaughter b
Ne:;igencja/ 0 0 0 0 0 0
Rape 0 0 0 0 0 0
Fondling 0 0 0 0 0 0
Incest 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0
Robbery 0 0 0 3 0 0
Aggravated Assault 0 0 0 1 0 0
Burglary 0 0 2 0 0 0
Motor Vehicle Theft 0 0 0 1 0 0
Arson 0 0 0 1 0 0

Table 2. Violence Against Women Act (VAWA) Offenses

VAWA 2023 On 2023 Public 2024 On 2024 Public 2025 0On 2025 Public
Offense Campus Property Campus Property Campus Property
Domestic
. 0 0 0 0 0 0
Violence
Dating
) 0 0 1 0 0 0
Violence
Stalking 0 0 0 0 0 0
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Table 3. Arrests and Disciplinary Referrals

Arrests 2023 0n 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Campus Property Campus Property Campus Property
Weapons:
Carrying, 0 0 0 1 0 0
Possessing, etc.
Drug Abuse
. . 0 0 0 1 0 0
Violations
Liquor Law
. . 0 0 0 0 0 0
Violations
Disciplinary 2023 0On 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Referrals Campus Property Campus Property Campus Property
Weapons: Carrying,
P . ying 0 0 0 0 0 0
Possessing, etc.
Drug Abuse
. . 0 1 0 0 0 0
Violations
Liquor Law
. . 0 0 0 0 0 0
Violations

Table 4. Hate Crimes

Calendar Year Hate Crimes Reported

2023 None reported.
2024 None reported.
2025 None reported.

Table 5. Hazing Incidents

Hazing 2023 On 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Incidents Campus Property Campus Property Campus Property
Hazing N/A* N/A* N/A* N/A* 0 0

*Hazing became a separately reportable Clery Act crime category under the Stop Campus Hazing Act. UMA began
collecting and reporting hazing statistics in accordance with the applicable federal implementation requirements.
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Table 6. Unfounded Crime Reports
Unfounded Crime Reports 2023 2024 2025

Total Unfounded Crime Reports 0 0 0

A crime is classified as unfounded only when sworn or commissioned law-enforcement personnel determine,
following investigation, that the reported crime is false or baseless.
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Brunswick Center

The following tables present Clery Act crime statistics for the UMA Brunswick Center for calendar years 2023,
2024, and 2025. For purposes of these tables, On Campus includes the space owned or controlled by UMA at
this location, and Public Property includes qualifying public property immediately adjacent to or accessible
from the campus boundary.

Table 1. Criminal Offenses

Criminal Offense 2023 On 2023 Public 2024 On 2024 Public 2025 0n 2025 Public

Campus Property Campus Property Campus Property
Murder/ Non-
Negligent 0 0 0 0 0 0
Manslaughter
Manslaughter b
Ne:ligencz 0 0 0 0 0 0
Rape 0 0 0 0 0 0
Fondling 0 0 0 0 0 0
Incest 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0
Robbery 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0
Burglary 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0
Arson 0 0 0 0 0 0

Table 2. Violence Against Women Act (VAWA) Offenses

VAWA 2023 On 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Offense Campus Property Campus Property Campus Property
Domestic
. 0 0 0 0 0 0
Violence
Dating
) 0 0 0 0 0 0
Violence
Stalking 0 0 0 0 0 0
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Table 3. Arrests and Disciplinary Referrals

Arrests 2023 0n 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Campus Property Campus Property Campus Property
Weapons:
Carrying, 0 0 0 0 0 0
Possessing, etc.
Drug Abuse
. . 0 0 0 0 0 0
Violations
Liquor Law
) . 0 0 0 0 0 0
Violations
Disciplinary 2023 0On 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Referrals Campus Property Campus Property Campus Property
Weapons: Carrying,
P . ying 0 0 0 0 0 0
Possessing, etc.
Drug Abuse
. . 0 0 0 0 0 0
Violations
Liquor Law
. . 0 0 0 0 0 0
Violations

Table 4. Hate Crimes

Calendar Year Hate Crimes Reported

2023 None reported.
2024 None reported.
2025 None reported.

Table 5. Hazing Incidents

Hazing 2023 On 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Incidents Campus Property Campus Property Campus Property
Hazing N/A* N/A* N/A* N/A* 0 0

*Hazing became a separately reportable Clery Act crime category under the Stop Campus Hazing Act. UMA began
collecting and reporting hazing statistics in accordance with the applicable federal implementation requirements.
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Table 6. Unfounded Crime Reports
Unfounded Crime Reports 2023 2024 2025

Total Unfounded Crime Reports 0 0 0

A crime is classified as unfounded only when sworn or commissioned law-enforcement personnel determine,
following investigation, that the reported crime is false or baseless.
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East Millinocket Center

The following tables present Clery Act crime statistics for the UMA East Millinocket Center for calendar years
2023, 2024, and 2025. For purposes of these tables, On Campus includes the space owned or controlled by
UMA at this location, and Public Property includes qualifying public property immediately adjacent to or
accessible from the campus boundary.

Table 1. Criminal Offenses

Criminal Offense 2023 On 2023 Public 2024 On 2024 Public 2025 0n 2025 Public

Campus Property Campus Property Campus Property
Murder/ Non-
Negligent 0 0 0 0 0 0
Manslaughter
Manslaughter b
Ne:ligencz 0 0 0 0 0 0
Rape 0 0 0 0 0 0
Fondling 0 0 0 0 0 0
Incest 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0
Robbery 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0
Burglary 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0
Arson 0 0 0 0 0 0

Table 2. Violence Against Women Act (VAWA) Offenses

VAWA 2023 On 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Offense Campus Property Campus Property Campus Property
Domestic
. 0 0 0 0 0 0
Violence
Dating
) 0 0 0 0 0 0
Violence
Stalking 0 0 0 0 0 0
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Table 3. Arrests and Disciplinary Referrals

Arrests 2023 0n 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Campus Property Campus Property Campus Property
Weapons:
Carrying, 0 0 0 0 0 0
Possessing, etc.
Drug Abuse
. . 0 0 0 0 0 0
Violations
Liquor Law
) . 0 0 0 0 0 0
Violations
Disciplinary 2023 0On 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Referrals Campus Property Campus Property Campus Property
Weapons: Carrying,
P . ying 0 0 0 0 0 0
Possessing, etc.
Drug Abuse
. . 0 0 0 0 0 0
Violations
Liquor Law
. . 0 0 0 0 0 0
Violations

Table 4. Hate Crimes

Calendar Year Hate Crimes Reported

2023 None reported.
2024 None reported.
2025 None reported.

Table 5. Hazing Incidents

Hazing 2023 On 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Incidents Campus Property Campus Property Campus Property
Hazing N/A* N/A* N/A* N/A* 0 0

*Hazing became a separately reportable Clery Act crime category under the Stop Campus Hazing Act. UMA began
collecting and reporting hazing statistics in accordance with the applicable federal implementation requirements.
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Table 6. Unfounded Crime Reports
Unfounded Crime Reports 2023 2024 2025

Total Unfounded Crime Reports 0 0 0

A crime is classified as unfounded only when sworn or commissioned law-enforcement personnel determine,
following investigation, that the reported crime is false or baseless.
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Ellsworth Center

The following tables present Clery Act crime statistics for the UMA Ellsworth Center for calendar years 2023,
2024, and 2025. For purposes of these tables, On Campus includes the space owned or controlled by UMA at
this location, and Public Property includes qualifying public property immediately adjacent to or accessible
from the campus boundary.

Table 1. Criminal Offenses

Criminal Offense 2023 On 2023 Public 2024 On 2024 Public 2025 0n 2025 Public

Campus Property Campus Property Campus Property
Murder/ Non-
Negligent 0 0 0 0 0 0
Manslaughter
Manslaughter b
Ne:ligencz 0 0 0 0 0 0
Rape 0 0 0 0 0 0
Fondling 0 0 0 0 0 0
Incest 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0
Robbery 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0
Burglary 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0
Arson 0 0 0 0 0 0

Table 2. Violence Against Women Act (VAWA) Offenses

VAWA 2023 On 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Offense Campus Property Campus Property Campus Property
Domestic
. 0 0 0 0 0 0
Violence
Dating
) 0 0 0 0 0 0
Violence
Stalking 0 0 0 0 0 0
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Table 3. Arrests and Disciplinary Referrals

Arrests 2023 0n 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Campus Property Campus Property Campus Property
Weapons:
Carrying, 0 0 0 0 0 0
Possessing, etc.
Drug Abuse
. . 0 0 0 0 0 0
Violations
Liquor Law
) . 0 0 0 0 0 0
Violations
Disciplinary 2023 0On 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Referrals Campus Property Campus Property Campus Property
Weapons: Carrying,
P . ying 0 0 0 0 0 0
Possessing, etc.
Drug Abuse
. . 0 0 0 0 0 0
Violations
Liquor Law
. . 0 0 0 0 0 0
Violations

Table 4. Hate Crimes

Calendar Year Hate Crimes Reported

2023 None reported.
2024 None reported.
2025 None reported.

Table 5. Hazing Incidents

Hazing 2023 On 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Incidents Campus Property Campus Property Campus Property
Hazing N/A* N/A* N/A* N/A* 0 0

*Hazing became a separately reportable Clery Act crime category under the Stop Campus Hazing Act. UMA began
collecting and reporting hazing statistics in accordance with the applicable federal implementation requirements.
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Table 6. Unfounded Crime Reports
Unfounded Crime Reports 2023 2024 2025

Total Unfounded Crime Reports 0 0 0

A crime is classified as unfounded only when sworn or commissioned law-enforcement personnel determine,
following investigation, that the reported crime is false or baseless.
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Lewiston Center

The following tables present Clery Act crime statistics for the UMA Lewiston Center for calendar years 2023,
2024, and 2025. For purposes of these tables, On Campus includes the space owned or controlled by UMA at
this location, and Public Property includes qualifying public property immediately adjacent to or accessible
from the campus boundary.

Table 1. Criminal Offenses

Criminal Offense 2023 On 2023 Public 2024 On 2024 Public 2025 0n 2025 Public

Campus Property Campus Property Campus Property
Murder/ Non-
Negligent 0 0 0 0 0 0
Manslaughter
Manslaughter b
Ne:ligencz 0 0 0 0 0 0
Rape 0 0 0 0 0 0
Fondling 0 0 0 0 0 0
Incest 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0
Robbery 0 1 0 0 0 0
Aggravated Assault 0 0 0 0 0 0
Burglary 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0
Arson 0 0 0 0 0 0

Table 2. Violence Against Women Act (VAWA) Offenses

VAWA 2023 On 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Offense Campus Property Campus Property Campus Property
Domestic
. 0 0 0 0 0 0
Violence
Dating
) 0 0 0 0 0 0
Violence
Stalking 0 0 0 0 0 0
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Table 3. Arrests and Disciplinary Referrals

Arrests 2023 0n 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Campus Property Campus Property Campus Property
Weapons:
Carrying, 0 0 0 0 0 0
Possessing, etc.
Drug Abuse
. . 0 0 0 0 0 0
Violations
Liquor Law
) . 0 0 0 0 0 0
Violations
Disciplinary 2023 0On 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Referrals Campus Property Campus Property Campus Property
Weapons: Carrying,
P . ying 0 0 0 0 0 0
Possessing, etc.
Drug Abuse
. . 0 0 0 0 0 0
Violations
Liquor Law
. . 0 0 0 0 0 0
Violations

Table 4. Hate Crimes

Calendar Year Hate Crimes Reported

2023 None reported.
2024 None reported.
2025 None reported.

Table 5. Hazing Incidents

Hazing 2023 On 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Incidents Campus Property Campus Property Campus Property
Hazing N/A* N/A* N/A* N/A* 0 0

*Hazing became a separately reportable Clery Act crime category under the Stop Campus Hazing Act. UMA began
collecting and reporting hazing statistics in accordance with the applicable federal implementation requirements.
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Table 6. Unfounded Crime Reports
Unfounded Crime Reports 2023 2024 2025

Total Unfounded Crime Reports 0 0 0

A crime is classified as unfounded only when sworn or commissioned law-enforcement personnel determine,
following investigation, that the reported crime is false or baseless.
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Rockland Center

The following tables present Clery Act crime statistics for the UMA Rockland Center for calendar years 20283,
2024, and 2025. For purposes of these tables, On Campus includes the space owned or controlled by UMA at
this location, and Public Property includes qualifying public property immediately adjacent to or accessible
from the campus boundary.

Table 1. Criminal Offenses

Criminal Offense 2023 On 2023 Public 2024 On 2024 Public 2025 0n 2025 Public

Campus Property Campus Property Campus Property
Murder/ Non-
Negligent 0 0 0 0 0 0
Manslaughter
Manslaughter b
Ne:ligencz 0 0 0 0 0 0
Rape 0 0 0 0 0 0
Fondling 0 0 0 0 0 0
Incest 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0
Robbery 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0
Burglary 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0
Arson 0 0 0 0 0 0

Table 2. Violence Against Women Act (VAWA) Offenses

VAWA 2023 On 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Offense Campus Property Campus Property Campus Property
Domestic
. 0 0 0 0 0 0
Violence
Dating
) 0 0 0 0 0 0
Violence
Stalking 0 0 0 0 0 0
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Table 3. Arrests and Disciplinary Referrals

Arrests 2023 0n 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Campus Property Campus Property Campus Property
Weapons:
Carrying, 0 0 0 0 0 0
Possessing, etc.
Drug Abuse
. . 0 0 0 0 0 0
Violations
Liquor Law
) . 0 0 0 0 0 0
Violations
Disciplinary 2023 0On 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Referrals Campus Property Campus Property Campus Property
Weapons: Carrying,
P . ying 0 0 0 0 0 0
Possessing, etc.
Drug Abuse
. . 0 0 0 0 0 0
Violations
Liquor Law
. . 0 0 0 0 0 0
Violations

Table 4. Hate Crimes

Calendar Year Hate Crimes Reported

2023 None reported.
2024 None reported.
2025 None reported.

Table 5. Hazing Incidents

Hazing 2023 On 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Incidents Campus Property Campus Property Campus Property
Hazing N/A* N/A* N/A* N/A* 0 0

*Hazing became a separately reportable Clery Act crime category under the Stop Campus Hazing Act. UMA began
collecting and reporting hazing statistics in accordance with the applicable federal implementation requirements.
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Table 6. Unfounded Crime Reports
Unfounded Crime Reports 2023 2024 2025

Total Unfounded Crime Reports 0 0 0

A crime is classified as unfounded only when sworn or commissioned law-enforcement personnel determine,
following investigation, that the reported crime is false or baseless.
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Rumford Center

The following tables present Clery Act crime statistics for the UMA Rumford Center for calendar years 2023,
2024, and 2025. For purposes of these tables, On Campus includes the space owned or controlled by UMA at
this location, and Public Property includes qualifying public property immediately adjacent to or accessible
from the campus boundary.

Table 1. Criminal Offenses

Criminal Offense 2023 On 2023 Public 2024 On 2024 Public 2025 0n 2025 Public

Campus Property Campus Property Campus Property
Murder/ Non-
Negligent 0 0 0 0 0 0
Manslaughter
Manslaughter b
Ne:ligencz 0 0 0 0 0 0
Rape 0 0 0 0 0 0
Fondling 0 0 0 0 0 0
Incest 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0
Robbery 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0
Burglary 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0
Arson 0 0 0 0 0 0

Table 2. Violence Against Women Act (VAWA) Offenses

VAWA 2023 On 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Offense Campus Property Campus Property Campus Property
Domestic
. 0 0 0 0 0 0
Violence
Dating
) 0 0 0 0 0 0
Violence
Stalking 0 0 0 0 0 0
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Table 3. Arrests and Disciplinary Referrals

Arrests 2023 0n 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Campus Property Campus Property Campus Property
Weapons:
Carrying, 0 0 0 0 0 0
Possessing, etc.
Drug Abuse
. . 0 0 0 0 0 0
Violations
Liquor Law
) . 0 0 0 0 0 0
Violations
Disciplinary 2023 0On 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Referrals Campus Property Campus Property Campus Property
Weapons: Carrying,
P . ying 0 0 0 0 0 0
Possessing, etc.
Drug Abuse
. . 0 0 0 0 0 0
Violations
Liquor Law
. . 0 0 0 0 0 0
Violations

Table 4. Hate Crimes

Calendar Year Hate Crimes Reported

2023 None reported.
2024 None reported.
2025 None reported.

Table 5. Hazing Incidents

Hazing 2023 On 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Incidents Campus Property Campus Property Campus Property
Hazing N/A* N/A* N/A* N/A* 0 0

*Hazing became a separately reportable Clery Act crime category under the Stop Campus Hazing Act. UMA began
collecting and reporting hazing statistics in accordance with the applicable federal implementation requirements.
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Table 6. Unfounded Crime Reports
Unfounded Crime Reports 2023 2024 2025

Total Unfounded Crime Reports 0 0 0

A crime is classified as unfounded only when sworn or commissioned law-enforcement personnel determine,
following investigation, that the reported crime is false or baseless.
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Saco Center

The following tables present Clery Act crime statistics for the UMA Saco Center for calendar years 2023, 2024,
and 2025. For purposes of these tables, On Campus includes the space owned or controlled by UMA at this
location, and Public Property includes qualifying public property immediately adjacent to or accessible from
the campus boundary.

Table 1. Criminal Offenses

Criminal Offense 2023 On 2023 Public 2024 On 2024 Public 2025 0n 2025 Public

Campus Property Campus Property Campus Property
Murder/ Non-
Negligent 0 0 0 0 0 0
Manslaughter
Manslaughter b
Ne:ligencz 0 0 0 0 0 0
Rape 0 0 0 0 0 0
Fondling 0 0 0 0 0 0
Incest 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0
Robbery 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0
Burglary 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0
Arson 0 0 0 0 0 0

Table 2. Violence Against Women Act (VAWA) Offenses

VAWA 2023 On 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Offense Campus Property Campus Property Campus Property
Domestic
. 0 0 0 0 0 0
Violence
Dating
) 0 0 0 0 0 0
Violence
Stalking 0 0 0 0 0 0
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Table 3. Arrests and Disciplinary Referrals

Arrests 2023 0n 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Campus Property Campus Property Campus Property
Weapons:
Carrying, 0 0 0 0 0 0
Possessing, etc.
Drug Abuse
. . 0 0 0 0 0 0
Violations
Liquor Law
) . 0 0 0 0 0 0
Violations
Disciplinary 2023 0On 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Referrals Campus Property Campus Property Campus Property
Weapons: Carrying,
P . ying 0 0 0 0 0 0
Possessing, etc.
Drug Abuse
. . 0 0 0 0 0 0
Violations
Liquor Law
. . 0 0 0 0 0 0
Violations

Table 4. Hate Crimes

Calendar Year Hate Crimes Reported

2023 None reported.
2024 None reported.
2025 None reported.

Table 5. Hazing Incidents

Hazing 2023 On 2023 Public 2024 On 2024 Public 2025 On 2025 Public
Incidents Campus Property Campus Property Campus Property
Hazing N/A* N/A* N/A* N/A* 0 0

*Hazing became a separately reportable Clery Act crime category under the Stop Campus Hazing Act. UMA began
collecting and reporting hazing statistics in accordance with the applicable federal implementation requirements.
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Table 6. Unfounded Crime Reports
Unfounded Crime Reports 2023 2024 2025

Total Unfounded Crime Reports 0 0 0

A crime is classified as unfounded only when sworn or commissioned law-enforcement personnel determine,
following investigation, that the reported crime is false or baseless.
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Augusta Campus - Non-Campus Geography / Other Reportable Property

The following tables present Clery Act crime statistics for non-campus buildings or property associated with
the UMA Augusta Campus for calendar years 2023, 2024, and 2025. This category includes qualifying
University-owned or controlled locations that are geographically separate from the reasonably contiguous
Augusta Campus, including UMA’s student residential facilities in Hallowell, Capital Center, and Handley Hall,
as well as any other locations determined to meet the Clery definition of non-campus building or property.

Crime statistics for non-campus property associated with another UMA separate campus, if applicable, are
maintained and reported with that campus.

Table 1. Criminal Offenses

Criminal Offense 2023 Non-Campus 2024 Non-Campus 2025 Non-Campus
Murder / Non-Negligent Manslaughter 0 0 0
Manslaughter by Negligence 0 0 0
Rape 0 0 0
Fondling 0 0 0
Incest 0 0 0
Statutory Rape 0 0 0
Robbery 0 0 0
Aggravated Assault 0 0 0
Burglary 0 0 0
Motor Vehicle Theft 0 0 0
Arson 0 0 0

Table 2. Violence Against Women Act (VAWA) Offenses

VAWA Offense 2023 Non-Campus 2024 Non-Campus 2025 Non-Campus
Domestic Violence 0 0 0
Dating Violence 0 0 0
Stalking 0 0 1
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Table 3. Arrests and Disciplinary Referrals

Arrests 2023 Non-Campus 2024 Non-Campus 2025 Non-Campus
Weapons: Carrying, Possessing, etc. 0 0 0

Drug Abuse Violations 0 0 0

Liquor Law Violations 0 0 0
Disciplinary Referrals 2023 Non-Campus 2024 Non-Campus 2025 Non-Campus
Weapons: Carrying, Possessing, etc. 0 0 0

Drug Abuse Violations 0 0 0

Liquor Law Violations 0 0 0

Table 4. Hate Crimes

Calendar Year Hate Crimes Reported

2023 None reported.
2024 None reported.
2025 None reported.

Table 5. Hazing Incidents
Hazing Incidents 2023 Non-Campus 2024 Non-Campus 2025 Non-Campus

Hazing = N/A* N/A* 0

*Hazing became a separately reportable Clery Act crime category under the Stop Campus Hazing Act. UMA began
collecting and reporting hazing statistics in accordance with the applicable federal implementation requirements.

Table 6. Unfounded Crime Reports
Unfounded Crime Reports 2023 2024 2025

Total Unfounded Crime Reports 0 0 0

A crime is classified as unfounded only when sworn or commissioned law-enforcement personnel determine,
following investigation, that the reported crime is false or baseless.
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